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in N$60m store revamp
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Bread and cereals prices increased by 9.8 percent during August 2022 compared to 2.3 percent 
recorded same period of the preceding year. The increase in the annual infla�on rate for this sub-
category resulted mainly from increases in the price levels of Bread, cake flour (from -2.4% to 21.5%); 
Bread (from 6.8% to 14.0%); and Cakes (from 6.0% to 12.0 %).  

 
The price levels of Sugar, jam, honey, syrups, chocolate, and confec�onary increased by 9.7 percent 
during the period under review compared to a defla�on of 0.5 percent registered during the same 
period last year. The increase was mainly observed in the price levels of Chocolate (from -1.6% to 
14.0%); Honey (from 0.1 % to 12.4%); and Ice cream (from -3.7% to 11.8%). 

Crucial
Dates

•	 Bank of Namibia Monetary Policy announcement date:
	 * 15 October 2025
	 * 3 December 2025
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Ohlthaver & List (O&L) has invested 
N$60 million in the revamp of its 
flagship Model Auas Valley store, 

introducing Namibia’s first self-checkout 
stations and a robotic shopping assistant.

O&L Executive Chairman Sven Thieme 
said the Auas Valley branch is being used as 

 O&L brings robot assistant and self-checkout 
to Namibia in N$60m store revamp
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a testing ground for new technologies that 
will later be rolled out across the Model 
network. 

“The robotic assistant is programmed to 
help customers locate products and provide 
information, a first for Namibian retail. 
Here we’re testing all new technologies out. 
We’ve got our own systems now, payment 
systems and all sorts. Also the checkout, 
self-checkout system, which is really 
working very well,” he said.

Thieme confirmed that further upgrades 
are planned across the country. 

“This one alone was N$60 million, the 
investment into the shop to bring it to that 
level now. Swakopmund and Oshakati 
will be the next stores to receive similar 
upgrades, with a step-by-step rollout 
planned over the next two years to cover all 
18 Model locations,” he said.

He emphasised that the technological 
additions will not replace jobs. 

“Our answer is clear: we are not choosing 
robots over humans, we are choosing 

progress with balance. Every self-checkout 
and the robotic assistant is matched by new 
opportunities in technology management, 
customer experience, supplier development 
and specialised services,” Thieme said.

Model Managing Director Graeme 
Mouton said the launch was the result of 
15 months of planning and investment, 
following the termination of the Pick n Pay 
franchise in June 2024. 

“The four pillars of Model include 
uncompromising value, handpicked 
expanded ranges, exceptional customer 
service and premium quality assurance. 
These standards will guide the rollout 
across all 18 stores over the next two years,” 
he said.

Mouton added that the revamped 
Auas Valley outlet includes specialised 
corners for health and wellness, braai 
products, cheese, and a dedicated wine 
cellar showcasing Namibian and Southern 
African wines.

The robotic assistant is programmed to 
help customers locate products and provide 
information, a first for Namibian retail. 

A new way of shopping in Namibia is coming.
Official opening of Auas Valley, 1 October 2025, from 10H00. 
Come join us as we turn shopping from a chore to a pleasure. Elevate the everyday. 
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A National Health Facility Assessment 
has revealed major gaps across 
Namibia’s public health system, 

showing that most facilities are not yet 
prepared to accommodate civil servants 
under the Public Service Employee Medical 
Aid Scheme (PSEMAS).

The findings come after President 
Netumbo Nandi-Ndaitwah directed earlier 
this year that, from 2026, all civil servants 
under PSEMAS will be limited to using public 
health facilities, and instructed the Ministry 
of Health to develop a plan to redirect usage 
from private to public institutions.

Health Minister Dr Esperance Luvindao 
said the assessment identified urgent 
shortcomings, including weak infection 
prevention and control, non-operational 
or inadequate medical equipment, staffing 
shortfalls in critical services, inconsistent 
supply of pharmaceuticals, and stock 
management weaknesses. 

“Majority of facilities are not yet ready to 
absorb PSEMAS patients,” she said.

She explained that the Ministry is applying 
a phased approach to strengthen the public 
health system ahead of the 2026 deadline.

 “This is a sure, gradual, and principled 

Contract
Financing

$

Get working capital or equipment financing to enable your business to 
deliver on verified contracts.  

#YourPartnerInGrowth

Let's talk about how far we can take your business.  

Ts & Cs apply.

businessbankingc@standardbank.com.na

Get the Cash Flow 
You Need for that Tender

Public health facilities 
lack capacity to serve 
all PSEMAS members 
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Human Capital Development Manager POSITION – WALVIS BAY 
 
Role Purpose: 
 
To serve as a strategic HR advisor and partner to the business, with a dedicated focus on driving human resources 
management, corporate social responsibility, as well as culture and transformation initiatives that align with 
organizational values and strategic goals. 
 
 
Minimum Requirements: 

 Bachelor’s degree in human resources management, Industrial Psychology, Law, Business 
Administration, or related field 

 Postgraduate qualification or professional certification (e.g., IPM, SHRM, CIPD) is advantageous 
 Minimum of 10 years’ progressive HR experience, with at least 7 years in a managerial capacity 
 Demonstrated experience in employee development, soft skills training, and leadership mentoring 
 Proven track record in managing corporate social responsibility programs and/or bursary schemes 
 Experience working with understudy or skills transfer programs, especially in contexts with 

expatriate staff, is highly desirable 

 
For job specification of the advert please visit:  
www.facebook.com//77consult or  http://venmar.com.na 
 
Applicants meeting the requirements are invited to send their CV and supporting documents as one PDF attachment 
to the following email with the relevant reference:  
 

 

Email: recruitment@seventy7consulting.com  
Reference: 77Rec 362 
Contact person: Karolina Namawe or Christophina Iikwa 
Contact details: 081 442 3206 

 
Closing date for applications: 03 October 2025 

transition. It ensures continuity, while 
steadily shifting resources to build our own 
capacity and facilities. Most importantly, 
it accelerates Namibia’s journey toward 
Universal Health Coverage, ensuring that 
every citizen has equitable access to quality 
healthcare, funded fairly and sustainably,” 
Dr Luvindao said.

The transition will prioritise establishing 
essential services in public facilities, 
decongesting hospitals, upgrading service 
quality, and gradually reducing reliance on 
outsourcing. 

Central to this initiative is the effective use 
of Namibia’s health budget, which exceeds 
N$12 billion, alongside 
PSEMAS expenditures, 
to achieve equitable and 
sustainable health outcomes.

According to Dr Luvindao, 
progress has already 
been made in stabilising 
pharmaceutical and clinical 
supplies. In Phase 1, purchase 
orders were signed with 13 
manufacturers for 205 of 575 
pharmaceutical items and 
382 of 454 clinical supplies at 
a total cost of N$860 million, 
yielding minimum savings of 
N$221 million. 

Phase 2 began on 26 
September 2025, with 
Requests for Offers sent 
to 120 pharmaceutical 
and 26 clinical supply 
manufacturers, with offers 
expected to close on 16 
October 2025.

She also stressed the 
importance of accountability, 
urging health managers to 
respond to findings requiring 
basic interventions such 
as facility repairs, stock 

distribution, and improvements in staff 
culture. 

She said the assessments were critical for 
understanding current capacity, identifying 
priority facilities, and planning strategic 
investments. 

The exercise used three tools: Health 
Facility Needs Assessments, Hygiene and 
Cleanliness Audits, and Vision April 2026 
Readiness Assessments.

“Vision April 2026 is more than a policy; 
it is a promise to ensure taxpayer money is 
used wisely and that every Namibian benefits 
from a stronger, fairer public health system,” 
Dr Luvindao said.
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The Development Bank of Namibia 
(DBN) has appointed Titus Ndove as 
its Chief Executive Officer for a five-

year term, effective 1 November 2025.
The appointment, made in accordance 

with Section 13 of the Development Bank of 
Namibia Act, 2002, was confirmed by the 
Board of Directors in consultation with the 
Minister of Finance.

Ndove replaces John Steytler, who resigned 
in March this year after serving as CEO since 
September 2023.

In a statement, the Board said it was 
confident that Ndove has the competence 
and experience to drive the Bank’s Integrated 
Strategic Plan.

Ndove brings more than 20 years of 
experience in financial sector leadership, 
public sector management and economic 
policy. 

His academic background includes a 
Master of Science in Financial Economics 
from the University of London and a 
Bachelor of Economics from the University 
of Namibia. 

He has also received executive training 
from the London Business School, Harvard 
Kennedy School and the International 
Monetary Fund.

Prior to joining DBN, Ndove served as 
Executive Director and Accounting Officer 
at the Ministry of Works and Transport and 
the Ministry of Finance, where he provided 
oversight for national infrastructure, fiscal 
policy, public debt management and financial 
sector regulation. 

He previously held senior roles at 
Standard Bank Namibia and the Bank 
of Namibia, where he managed financial 
market operations, market intelligence, and 
international reserves and government debt 
portfolios.

DBN appoints Titus Ndove as Chief Executive Officer 

He has also served on statutory boards and 
committees, including the Bank of Namibia 
Board of Directors, the UNAM Council, the 
NamRA Board and the National Council of 
Higher Education. 

He currently sits on the boards of Namdeb 
Diamond Corporation and Namdeb Diamond 
Holdings, and has chaired regional bodies 
such as the Southern African Customs Union 
Finance and Audit Committee.

According to DBN, Ndove’s expertise in 
financial markets, public sector reform and 
infrastructure development will be central 
to advancing its mandate and reinforcing its 
reputation as a trusted partner in Namibia’s 
growth.

The Bank said his leadership will be 
key as it pursues its 2029 Integrated 
Strategic Business Plan and vision to be the 
development partner of choice. 

It added that under his stewardship, 
DBN reaffirms its commitment to service 
excellence, integrity and accountability 
in delivering on national development 
priorities.
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Africa Bitcoin Corporation 
Limited (ABC), the 
holding company of 

Africa Credit Opportunities 
Fund (ACOF), has announced a 
secondary listing of its ordinary 
shares and Class C preferred 
shares on the Namibia Securities 
Exchange (NSX), together with 
a capital raise of up to N$20 
million.

ABC said the capital raise 
would be conducted through 
the allotment and issue of up to 
5,882,353 Class C shares at 3.40 
per share. 

The offer will open on 
Thursday, 2 October and close 
on Thursday, 23 October 2025.

According to ABC, the 
proceeds from the capital 
raise will be invested in ACOF 
through the subscription of 
additional ordinary shares in 

the fund on a one-to-one basis.
The company stated that 

the funds will be directed 
primarily towards financing the 
growth of small and medium 
enterprises (SMEs) in South 
Africa and Namibia, in line with 
ACOF’s mandate to provide 
flexible, impact-driven lending 
solutions.

ABC added that a portion of 
the proceeds will also be applied 
to strengthening ACOF’s 
balance sheet and improving 
its debt-to-equity ratio, thereby 
creating further capacity to raise 
debt funding in support of its 
objectives.

“The capital raise will 
therefore enhance ACOF’s 
ability to expand its reach, scale 
its operations, and further its 
impact across the region,” ABC 
said.

Africa Bitcoin Corp lists on NSX, 
plans N$20m capital raise 

CRAZY
DISPLAY
DEALS

CALL US
TODAY

CANVAS FRAME

A3 - N$250.00
A2 - N$400.00 
A1 - N$500.00
A0 - N$850.00

Custom Sizes Available
Prices Excludeds VAT 

STANDARD PULL-UP
Banners

N$1 000.00

EXECUTIVE PULL-UP
Banners

N$1 200.00

PVC BANNER
with Eyelets

N$250.00 per SQM
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Ohlthaver & List (O&L) has launched 
its revamped Model store at Auas 
Valley, part of a nationwide chain 

that has created 1,634 jobs.
The launch follows the group’s decision 

to revert to the Model brand after ending 
its Pick n Pay franchise in July.

“Through Model’s 18 stores, we’ve 
created 1,634 substantial employment 
opportunities with dignified wages. 
Model stores represent significant 
capital investment and support national 
development priorities,” said O&L 
Executive Chairman, Sven Thieme.

He stressed that each outlet contributes 

to the targets of the National Development 
Plan 6 (NDP6) by boosting employment 
and economic growth. 

“As our President Dr Netumbo Nandi-
Ndaitwah stated, we must move away from 
depending only on raw exports. We must 
add value locally and create jobs,” Thieme 
added.

Thieme described the opening of the 
Auas Valley store as part of a legacy that 
has shaped the Namibian economy for 
more than a century. 

O&L has been in operation since 1919, 
while the Model brand has served Namibian 
families for 60 years.

O&L opens revamped Model Auas 
Valley Store as jobs top 1,600 
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“When visionary farmer, my grandfather 
Werner List, purchased a stake in Model 
Super Market in 1965, he was creating 
retail outlets for his produce while at 
the same time planting the seeds of what 
would become Namibia’s most enduring 
retail legacy,” Thieme said.

The company emphasised its return 
to Model as a Namibian-owned brand, 
highlighting it as a deliberate step to secure 
ownership and decision-making within the 
country. 

“We believe that true economic 
transformation happens when businesses 
are not only operating 
in Namibia, but are 
genuinely of Namibia, 
owned by Namibians, led 
by Namibians and serving 
Namibian aspirations,” 
Thieme said.

Vice President Lucia 
Witbooi delivered the 
keynote address, noting that 
NDP6 sets ambitious targets 
for secondary industries 
and manufacturing. She 
stressed that government 
alone cannot achieve these 
goals.

“NDP6 aims for the 
secondary industry to 
contribute 25% to GDP, 
while manufacturing is 
targeted to contribute 18%. 
Furthermore, our goal in 
NDP6 is to create 30,000 
green jobs by 2030 and 
employ 70,000 people in 
secondary industries. These 
targets cannot be achieved 
by government alone. We 
need the support of private 
sector partners such as the 
O&L Group, as well as other 

Golf Cart N$380.00

Venue: The Windhoek Golf & Country Club
DATE: FRIDAY, 03 OCTOBER 2025, 09H00 

13  CHANCELLOR’STH13  CHANCELLOR’STH

A n n u a l  C h a r i t y  G o l f  D a y

His Excellency Dr. Nangolo Mbumba, the 4  President of the Republic of
Namibia, Chancellor of the University of Namibia, and Patron of the
UNAM Foundation, together with Prof. Dr. Kenneth Matengu, Vice
Chancellor of the University of Namibia, cordially invites the nation at
large to participate in the 13th Annual Chancellor’s Charity Golf Day,
proudly hosted by the UNAM Foundation.

th

Held under the inspiring theme “One University, Every Ability,” this year’s
event seeks to raise vital funds to enhance inclusive infrastructure,
provide assistive technologies, and strengthen academic support
services for students with disabilities at UNAM.

We invite you to participate through one or more of the following
opportunities:

Enter a Team of 4 at N$10,000
Become a Main Sponsor
Pledge a Contribution
Sponsor Prizes or Auction Items
Sponsor a Hole for N$3,500
Sponsor a Refreshment Station

JOIN US IN MAKING EDUCATION MORE INCLUSIVE AND ACCESSIBLE FOR
EVERY STUDENT. AMPLE RECOGNITION OPPORTUNITIES AVAILABLE

Join us for the 

Ms. Cathrin Fisch,  
Office and Data Administrator
admin.foundation@unam.na
+264 (61) 206 3262

FOR MORE INFORMATION, PLEASE CONTACT:

Mr. Today Amoomo, 
Corporate Communications and Fundraising Coordinator
tamoomo@unam.na
+264 (61) 206 3132

or

What is included:
team registration
refreshments 
goodie bag

Format: 4 - Ball Alliance, Scramble Drive – Two Scores to Count

scan me to register

What is excluded:
Golf cart 
Caddy costs

stakeholders,” she said.
Witbooi added that O&L has been part 

of the Namibian economy for more than a 
century and remains aligned with national 
development.

 “I am pleased to note that for 106 
years, the O&L Group has been a partner 
in building our economy, from humble 
beginnings in 1919 to becoming one of 
Namibia’s largest privately held enterprises. 
This is a remarkable journey which mirrors 
our country’s own development story,” she 
said.
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The Communications 
Regulatory Authority of 
Namibia (CRAN) has 

appointed Pascal Haingura as 
Executive: Engineering and 
Technical Services, effective 1 
October 2025.

CRAN said Haingura will 
oversee technical resources, 
infrastructure sharing, the 
radio frequency spectrum, and 
the management of technology, 
standards and numbering 
resources to ensure efficient 
service delivery.

The appointment follows the 
retirement of Ronel le Grange, 
who led the division for 14 
years. Le Grange will serve as 
Technical Advisor to the CEO 
from 1 October 2025 to 30 

September 2026 to support a 
smooth transition.

Haingura has more than 16 
years’ experience in information 
technology, spanning software 
engineering, data analytics, 
digital transformation, 
project management, IT 
operations and infrastructure 
development. 

He has worked in the energy, 
academic and financial sectors, 
developing IT strategies, 
leading departments and 
driving innovation.

He holds a Master of 
Philosophy in Inclusive 
Innovation, a Master of 
International Business in 
Digital Transformation and 
Business Law, a Bachelor 

CRAN appoints Pascal Haingura as Executive 
for Engineering and Technical Services 

We rise 
by lifting 
others.
Click below to read 
the latest issue of 
FlyNamibia Magazine 
– your onboard guide 
to travel inspiration, 
aviation and proudly 
Namibian stories.
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https://issuu.com/travelnewsnamibia/stacks/aceb0d46437e4c2ca70ecba9d0138522
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of Science Honours in Computer Science, 
and a Bachelor of Science in Information 
Technology.  He is currently pursuing a 
Master of Informatics in Data Analytics 
at the Namibia University of Science and 
Technology (NUST).

 “I am honoured to join CRAN and look 
forward to contributing to Namibia’s 
digital growth by strengthening our 
telecommunications and broadcasting 
infrastructure. I am committed to leveraging 
my experience to support CRAN’s mission of 
fostering a fair, competitive, and innovative 

communications environment,” Haingura 
said.

CRAN Chief Executive Officer, Emilia 
Nghikembua, said Haingura’s appointment 
would strengthen the regulator’s technical 
capacity. 

“We are excited to welcome Haingura 
to our team. His vast experience and 
innovative mindset will be instrumental in 
advancing CRAN’s strategic objectives and 
ensuring Namibia remains at the forefront 
of communication technology development,” 
she said.

orbitalmedianam@gmail.com

He is currently pursuing a Master of 
Informatics in Data Analytics at the Namibia 
University of Science and Technology 
(NUST).
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Namibia Post Limited (NamPost) will 
begin paying out social grants in 
October 2025 after being appointed 

the sole service provider for the programme, 
the Ministry of Finance has confirmed.

The Ministry said NamPost’s appointment 
took effect on 1 October 2025, following 
the expiry of the contract with the previous 
service provider on 30 September 2025.

NamPost said it will launch its operations 
with a pilot payout on Thursday, 9 October, 
at the Okahandja and Omitara Post Offices, 
while mobile payments will be made at Groot 
Aub and Otjimbingwe on the same day. 

“This pilot payment programme will test 
final operational readiness ahead of the 
countrywide cash payment programme, 
which commences on Monday, 13 October 
2025,” NamPost said.

According to NamPost, in-branch 
payments will follow a structured schedule. 

Old-age grants will be paid from 13 to 15 
October, child and disability grants from 16 
to 18 October, and conditional basic income 
grants from 20 to 21 October. 

NamPost said beneficiaries who miss their 
scheduled dates may collect their grants at 
any branch between 23 and 29 October.

The company added that procurators must 
be accompanied by beneficiaries during 
the October or November cycles. It also 
confirmed that beneficiaries with multiple 
grants may collect them during their first 
visit.

NamPost said mobile payments will 
begin on 13 October and details will be 
communicated through radio stations, 
community notice boards and its social 
media platforms.

The company further announced that re-
registration of beneficiaries will be conducted 
together with the payment programme, 
instead of December as initially planned. It 
said beneficiaries must present a national 
identification document or passport along 
with their current grant card.

 For bedridden beneficiaries, NamPost 
advised representatives to notify the 
company or local councillors so that special 
arrangements can be made.

NamPost to roll out social grant 
payments and registration in October 
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Commodities Currencies
Spot Gold 3866.62 USD/ZAR 17.17
Platinum 1557.49 EUR/ZAR 20.16
Palladium 1248.16 GBP/ZAR 23.20
Silver 42.33 USD/CNY 7.12
Uranium 82.00 EUR/USD 1.17
Brent Crude 65.24 GBP/USD 1.35
Iron Ore (in CNY) 783.00 USD/JPY 146.87
Copper 10268.50 Namibia CPI 3.20%
Natural Gas 3.34 Namibia Repo Rate 6.75%
Lithium 9.25 Namibia Prime Rate 10.50%

01/10/2025 16:50
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